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ANALYSIS OF PROPOSED Ul LAW CHANGE
Technical Changes to Wis. Stat. § 108.05

1. Description of Proposed Change

Wis. Stat. § 108.05(1)(r) provides a formula for calculating the amount of weekly
benefits to which a benefit claimant is entitled. The weekly benefit rate is “4 percent of the
employee’s base period wages that were paid during that quarter of the employee’s base period
in which the employee was paid the highest total wages, rounded down to the nearest whole
dollar.” The chart following paragraph (r) provides that a claimant’s nﬁnimum weekly benefit
rate is $54 and the maximum weekly benefit rate is $370. The chart demonstrates claimants’
weekly benefit rates based on the highest quarterly wages paid to the claimant. The chart
occupies several pages in the statutes.

The Department publishes the charts on its website (available at
http://dwd.wisconsin.gov/uiben/handbook/pdf/wbrchart.pdf). And the Department provides a
calculator on its website for claimants to estimate their weekly benefit rate based on their wages
(http://dwd.wisconsin.gov/uiben/calculator_wbr.htm).

The Department proposes the amendment of Wis. Stat. § 108.05(1)(r) to delete the charts
from the statutes and to provide that the statutory formulas contain the current minimum and
maximum amount of benefits. The Department also proposes to require the Department to
continue to publish the charts on its website.

The Department also suggests the repeal of Wis. Stat. § 108.05(1)(q), which determines

the benefit rates of previous years, because that section applies only to weeks of unemployment
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through January 5, 2014. The rates under section 108.05(1)(q) no longer apply to claimants so
this section and the chart following that section should be repealed. |

The Department proposes the repeal of Wis. Stat. §§ 108.05(2) and 108.05(2m). Section
108.05(2) provides for semiannual adjustments of maximum and minimum benefit rates and
section 108.05(2m) provides for the suspension of the semiannual adjustments. The Department
no longer. adjusts the weekly benefit rates on a semiannual basis, which makes these unused
sections outdated.

These proposed changes would not reduce or increase benefit payments to claimants but
are designed as technical changes to section 108.05 in order to simplify the statute and reduce
printing costs.

2. Proposed Statutory Language

Proposed statutory language is attached.

3. Effects of Proposed Changes

a. Policy. The technical legislative change will not change the amount of benefits paid to
claimants.

b. Administrative. There will be little, if any, administrative effect of this proposal because

the Department already publishes the charts on its website. The Department no longer
applies the sections to be repealed, which means there will be no training needed for this
change.

c. Fiscal. An estimate of the fiscal effect of this proposal is not yet available. The fiscal

effect is estimated to be negligible.
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4. State and Federal Issues

There are no known federal conformity issues with the technical corrections as proposed.
The Department recommends that any changes to the unemployment insurance law be sent to the
U.S. Department of Labor for conformity review.

5. Proposed Effective/Applicability Date

This proposal would be effective with other changes made as part of the agreed bill cycle.
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AN ACT to repeal 108.05 (1) (q), 108.05 (1) (r) (figure), 108.05 (2) and 108.05 (2m);

and to amend 108.05 (1) (r) and 108.141 (4) of the statutes; relating to: the

unemployment insurance weekly benefits rate schedule and rate adjustments.

Analysis by the Legislative Reference Bureau

Under current law, Ul weekly benefit rate schedules are published in the
statutes. The schedules illustrate the results of the formula for calculating weekly
benefit amounts and establish minimum and maximum weekly benefit rates.
Current law requires the Department of Workforce Development (DWD) to adjust
the minimum and maximum weekly benefit rates, but a separate provision
indefinitely suspends this adjustment requirement.

This bill repeals the Ul benefit rate schedules contained in the statutes showing
the results of the formula for calculating weekly benefit amounts and instead
requires DWD to publish and maintain such schedules on its Internet site. The bill
maintains the minimum and maximum weekly benefit rate amounts as currently
established in the schedules. The bill repeals the provisions requiring adjustment
of benefit amounts and the provision suspending those provisions.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SEcTION 1. 108.05 (1) (q) of the statutes is repealed.
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SECTION 2

SECTION 2. 108.05 (1) (r) of the statutes is amended to read:

108.05 (1) (r) Except as provided in s. 108.062 (6) (a), each eligible employee
shall be paid benefits for each week of total unemployment that commences on or
after January 5, 2014, at the weekly benefit rate specified in this paragraph. Unless
sub. (1m) applies, the weekly benefit rate shall equal 4 percent of the employee’s base
period wages that were paid during that quarter of the employee’s base period in
which the employee was paid the highest total wages, rounded down to the nearest
whole dollar, except that, if that amount is less than the minimum-ameount-chown
in-the following sehedule $54, no benefits are payable to the employee and, if that
e $370,

amount is more than them

the employee’s weekly benefit rate shall be the-ms

following schedule $370 and except that, if the employee’s benefits are exhausted
during any week under s. 108.06 (1), the employee shall be paid the remaining
amount of benefits payable to the employee in-lieu-of the-amount-shown-in-the

following schedule: [See-Figure 108.05-(1)-()-following} under s. 108.06 (1). The
department shall publish on its Internet site a weekly benefit rate schedule of
quarterly wages and the corresponding weekly benefit rates as calculated in

accordance with this paragraph.
SEcTION 3. 108.05 (1) (r) (figure) of the statutes is repealed.

SECTION 4. 108.05 (2) of the statutes is repealed.

SEcTION 5. 108.05 (2m) of the statutes is repealed.

SECTION 6. 108.141 (4) of the statutes is amended to read:

108.141 (4) WEEKLY EXTENDED BENEFIT RATE. The weekly extended benefit rate
payable to an individual for a week of total unemployment is the same as the rate

payable to the individual for regular benefits during his or her most recent benefit
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SEecCTION 6

year as determined under s. 108.05 (1). Ne-adjustment-of rates-unders.-108.05(2)

(END)



Updated 2013—14 Wis. Stas. Published and certified under s. 35.18. Aungust 26, 2015,

108.04 UNEMPLOYMENT INSURANCE

LIRC could reasonably decide that an employee’s physical assault of another
employee in reaction 1o discriminatory, harassing comments of a non—physical nature
was misconduct under sub. (5) even though the employer may have failed to properly
respond to the employee’s past complaints. Lopez v. LIRC, 2002 WT App 63, 252
Wis. 2d 476, 642 N.W.2d 561, 01-0165.

To demonstrate voluntary termination of employment for good cause under sub.
(7) (b}, the employee must show that the termination involved real and substantial
fault on the part of the t:mployer Movmg in violation of msndency requirements of
a colleciive bargaining with con ion of an employ-
er—employee relananslnp and c(msntuted voluntarily tcrmmanon of employment.
That both the employee and her new spouse were sub_)ect to resxdency requxremems
that, if honored, would have p d their livin “good cause” for
fermination. Klaii v. LIRC, 2003 W1 App 197, 266 Wis. A !938 669 N.W.2d 752,
02-3218.

The appropriateness of establishing an off-duty work rle is determined at the time
of the creation of the rule and not at the time of the violation of the rule. In this case,
the employer and the union established a Iast chance agreement process to assist
employees with drug and zlicohol problems while providing a safe work environment
for all employees. It is not relevant that the precipitating fact of the employee’s dis-
charge was violaiing his last chance agreement without causing a safety—related inci-
dent. Patrick Cudshy Incorporated v. LIRC, 2006 WI App 211 296 Wis. 2d 751,723
N.W. 2d 756, 05~2074.

Although the petitioner stated he was not quitting, he nonetheless refused to sign
a document, knowing it wonld cause his ter These tb
epilome of cond with i n of the employ it
and it must be held that the employee intended and did leave his employment volun-
tarily under sub. (7) (2). 1t was reasonable for the commission to determine that a fail-
ure 10 sign an employee disciplinary form is never an antomatic quit without gocd
cause when signing would not constitute an admission of conduct, and that this situa-
tion always requires a good cause inquiry into whether the employee knew signing
would not be an admission. Kierstead v. Labor and Industry Review Commission,
2012 WI App 57, 341 Wis. 2d 343, 817 N.W.2d 878, 11-0938.

Nothing in sub. {6) suggests that sus?ensmns thai are-the Tesult of conduct con-
nected with the employee’s work are d from of sub. (6) while
awamng the conclusion of pending mvcsngauons or hearmgs Ahhough “good
cause” lS not defined in the statute, the term has a iood
which is “a legally sufficient reason.” Under sub. (6) an mmloyer’s reasons for sus-
pending an employee must involve specific conduct by the employee which is
directly connected to the employee’s wark. Milwaukee County v. Labor and T
Review Comumission, 2014 WI App 55, Wis.2d __ , N.W2d__ ,13-1613.

The deniz! of unemployment compensation to 2 Jehovah’s Witness who quita job
due to religious beliefs was a violation of the right to free exercise of religion. Thomas
v. Review Board of the Indiana Employment Secumy Division, 430 1.8, 707 (1981).

Voluntary termination not found where there is meritorious excuse for refusal to
pay unjon dues based on religious ground. 64 MLR 203 (1980).

‘Unemployment comp ion~ An ination of Wi in’s “active progress™

labor dispute disqualification pmv:smn 1982 W'LR 907.
‘Winning denials of ployment p n claims. Thormne. WBB June
1983.

108.05 Amount of benefits. (1) WEEKLY BENEFIT RATE FOR
TOTAL UNEMPLOYMENT. (q) Except as provided in s. 108.062 (6)
(a}, each eligible employes shall be paid benefits for each week of
total unemployment that commences on or after January 4, 2009,
and before January 5, 2014, at the weekly benefit rate specified in
this paragraph. Unless sub. (1m) applies, the weekly benefit rate
shall equal 4 percent of the employee’s base period wages that
were paid during that quarter of the employee’s base period in
which the employee was paid the highest total wages, rounded
down to the nearest whole dollar, except that, if that amount is less
than the minimum amount shown in the following schedule, no
benefits are payable to the employee and, if that amount is more
than the maximum amount shown in the following schedule, the
employee’s weekly benefit rate shall be the maximum amount
shown in the following schedule and except that, if the employee’s
benefits are exhausted during any week under s. 108.06 (1), the
employee shall bepaid the remaining amount of benefits payable
to the employee in lieu of the amount shown in the following
schedule: [See Figure 108.05 (1) (q) following]

NOTE: As the result of an ervor in the transcription of 1991 Wis. Act 89, sub.

(1) {title) was omitted from the publi of sub. (1) in the 1991 to 2013 statute
volumes and through the July 7, 2015 publication of the statutes. It is reinserfed
under s. 35.17.
Figure 108.05 (1) (q):
Highest Weekly
Quarterly Benefit
Line Wages Paid Rate
L. Under $1,350.00 ... $ 0
2., 1,350.06 to 1,374.99 .... 54
3. ... 1,375.00 to 1,39999 ... 55
4. ...... 1,400.00 to 142499 .... 56
5. ... 1,425.00 to 144999 .... 57

1,450.00
1,475.00
1,500.00
1,525.00
1,550.00
1,575.00
1,600.00
1,625.00
1,650.00
1,675.00
1,700.00
1,725.00
1,750.00
1,775.00
1,800.00
1,825.00
1,850.00
1,875.00
1,900.00
1,925.00

2,150.00
2,175.00
2,200.00
2,225.00
2,250.00
2,275.00
2,300.00
2,325.00
2,350.00
2,375.00
2,400.00
2,425.00
2,450.00
2,475.00
2,500.00
2,525.00
2,550.00
2,575.00
2,600.00
2,625.00
2,650.00
2,675.00
2,700.00
2,725.00
2,750.00
2,775.00
2,800.00
2,825.00
2,850.00
2,875.00

Updated 13—14 Wis, Stats.

to
to

gg88ceccgegsggsgegsyggs

to
to

g&gsg

g 8¢

to
to
to
to

147499 ....
1499.99 ...
1,524.99 ....
1,549.99 .. ..
1,574.99 ...
1,599.99 .. ..
1,624.99 ....
1,649.99 . ...
167499 ....
1,699.99 ...
1,724.99 ...
1,749.99 .. ..
1,774.99 ...
1,799.99 ....
1,824.99 ....
1,849.99 ...
1,874.99 ....
1,899.99 ...
192499 ....
1,949.99 ...,
197499 ....
1,999.99 ....
2,024.99 .. ..
204999 . ...
207499 ....
2,099.99 ....
2,124.99 .. ..
2,149.99 .. ..
2,174.99 . ...
2,199.99 .. ..
2,22499 ...
2,24999 ...
227499 ...
229999 ...
232499 ....
234999 .. ..
2,374.99 ..
2,399.99 .. ..
242459 ...
2,449.99 .. ..
247499 .. ..
2,499.99 .. ..
2,52499 ...
2,549.99 ...
2,57499 ...
2,599.99 .. ..
2,624.99 .. ..
2,649.99 .. ..
2,674.99 ....
2,699.99 .. ..
272499 .. ..
2,749.99 . ...
2,774.99 .. ..
2,799.99 .. ..
2,824.99 .. ..
2,849.99 ... -
2,874.99 . ...
2,899.99 ...

98

99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
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64. ..... 2,900.00 to 292499 .... 116 122. .... 435000 to 437499 ....
65 ..... 292560 to 294999 .... 117 123. ... 437500 to 4399.99....
66. ..... 2,950.00 to 297499 .... 118 124. .... 440000 o 442499 ....
67. ..... 297500 to 299999 .... 119 125. .... 442500 to 4,449.99 ....
68 ..... 3,000.00 to 3,024.99.... 120 126. .... 445000 to 447499 ....
69 ..... 3,025.00 to 3,04999.... 121 127. .... 447500 1o 449999 ....
70. ..... 3,050.00 to 3,07499.... 122 128. .... 4,500.00 to 452499 ....
71 ..... 3,075.00 to 3,09999 ... 123 129. .... 452500 to 4,549.99 ....
72. ..., 3,100.00 to 3,12499 .... 124 130. .... 455000 to 4,574.99 ....
73. ..., 3,125.00 to 3,14999 ... 125 131. .... 457500 to 4,599.99....
74, ..... 3,150.00 to 3,17499.... 126 132. .... 460000 1o 4,62499....
75. ..... 3,17500 to 3,19999.... 127 133, .... 4,62500 to 4,649.99 ....
76. ..... 3,200.06 to 322499 ... 128 134, .... 465000 +to 4,674.99....
77. ... 3,22500 to 324999 .... 129 135. .... 467500 469999 ....
78 ..... 3,250.60 fo 327499 ... 130 136. .... 476000 to 472499 ....
79. ..... 3,275.00 to 3,296.99 ... 131 137. .... 472500 to 4,749.99 ....
80. ..... 3.300.00 to 332499 .... 132 138. .... 475000 to 4,774.99 ....
8. ..... 3,32500 to 3,349.99 .... 133 139. .... 477500 to 4,799.99....
82. ..... 3,35000 to 337499 .... 134 140. .... 480000 to 482499 ....
83. ..... 3,375.00 to 3,399.99 ... 135 141 .... 482500 to 4,84999....
84. ..... 3,400.00 to 342499 .... 136 142, ... 485000 1t 487499 ....
85 ..... 342500 to 344999 ... 137 143. .... 487500 to 4,899.99....
86. ..... 3,450.00 to 347499 .... 138 144. .... 450000 1o 492499 ....
87. ..... 347500 to 349999 .... 139 145, ..., 492500 to 494999 ....
88. ..... 3,500.60 to 3,524.99.... 140 146. .... 495000 to 497499 ....
89, ..... 3,525.00 to 3,549.99 .... 141 147. .... 497500 to 4,999.99....
90. ..... 3,550.00 to 3,57499 .... 142 148. .... 500000 to 5,024.99 ....
91. ..... 3,575.00 to 3,59999.... 143 149. .... 502500 to 504999 ....
92. ..... 3,600.00 to 3,624.99 .... 144 150, .... 505000 to 5,07499 ...
93, ..... 3,625.00 to 3,649.99 .. .. 145 151. .... 507500 to 5,09999....
4. ..... 3,650.00 to 3,674.99 .... 146 152, .... 510000 +to 5,12499 ...
95 ..... 3,675.00 to 3,699.99.... 147 153. .... 512500 to 5,149.99 ...
96. ..... 3,700.00 to 3,72499 .... 148 154. .... 515000 +to 517499 ...
97. ..... 3,725.00 to 3,749.99 .. .. 149 155. .... 517500 1 5,19999....
98. ..... 3,750.00 to 3,77499 .. .. 150 156. .... 520000 to 522499 ....
99. ..... 3,775.00 to 3,799.9% ... 151 157. .... 522500 to 524999 ...
100. .... 3,80000 to 3,82499 .... 152 158. .... 525000 to 527499 ...
101. .... 3,825.00 o 3,849.99 ... 153 159, .... 527500 to 5,299.99 ....
102. .... 3,850.00 to 3,874.99 ... 154 160. .... 530000 1o 532499 ....
103. .... 3,87500 to 3,899.99 ... 155 161. .... 532500 o 5,349.99 ...
104, .... 3,90000 to 3,924.99 .... 156 162. .... 535000 to 537499 ....
105. .... 392500 to 3,94999 .... 157 163. .... 35,375.00 to 5,399.99 ...
106. .... 395000 ¢t 397499 .... 158 164. .... 540000 to 542499 ...
107. .... 397500 to 3,999.96 .. .. 159 165. .... 542500 1o 544999 ....
108. .... 4,00000 to 4,024.99 .... 160 166. .... 545000 to 5,474.99 ...
109. .... 402500 to 4,049.99 .... 161 167. .... 547500 to 549999 ....
110. .... 4,050.00 +to 4,074.99 ... 162 168. .... 35,500.00 to 5,524.99 ....
111, .... 407500 1o 4,099.99 .... 163 169. .... 552500 o 5,549.99 .. ..
112, .... 4,10000 to 4,124.99 .... 164 170. .... 555000 1t 557499 ....
113. .... 4,12500 to 4,149.99 .... 165 171, .... 557500 to 5,599.99....
114. .... 4,15000 +to 4,174.99 .... 166 172. .... 560000 +to 562499 ...
115, ... 4,175.00 +to 4,199.99 .... 167 173. .... 562500 1w 5,649.99 . ...
116. .... 4,200.00 to 422499 .... 168 174. .... 5,650.00 to 5,674.99 ....
117. .... 422500 to 424999 .... 169 175. .... 567500 to 5,699.99 ....
118. .... 4.250.00 to 427499 .... 170 176. .... 3,700.00 to 5,72499....
119. ... 427500 to 429999 .... 171 177. ... 572500 to 5,748.99 ....
120. .... 430000 to 432499 .... 172 178. .... 575000 1o 5,774.99 . ...
121, ... 432500 to 434999 .... 173 179. .... 577500 to 5,799.99 . ...
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180. .... 580000 fo 5,824.95.... 232 238. .... 7,25000 to 727499 . ... 290
181, .... 582500 to 5,849.99.... 233 239, .... 727500 to 729999 .... 291
182, .... 5,850.00 to 5,874.99 .... 234 240. .... 730000 to 7,32499 ... 202
183. .... 5,875.00 to 5,899.99.... 235 241, .... 732500 to 734995 . ... 293
184. .... 590000 to 592499 .... 236 242, .... 735000 1o 737499 .. .. 294
185. .... 592500 to 594999 .... 237 243, .... 737500 w0 739999 .... 205
186. .... 595000 to 597499 .... 238 244, .... 740000 to 742499 .. .. 296
187. .... 597500 1o 5,999.99 .... 239 245, .... 742500 1 7,44999 ... 297
188. .... 6,00000 fto 6,024.99.... 240 246. .... 745000 to 747499 .... 298
189. .... 6,02500 to 6,049.99 .... 241 247. .... 747500 to 749999 .... 299
190. .... 6,050.00 to 6,074.99 .... 242 248. .... 7,500.00 to 7,52499.... 300
191. .... 607500 fo 6,099.99 .... 243 249. .... 7,525.00 to 7,549.99 .... 301
192. ... 6,100.00 to 6,124.99 ... 244 250. .... 755000 to 7,574.99 .... 302
193. .... 6,125.00 to 6,149.99 .... 245 251, .... 7,575.00 to 7,599.99.... 303
194. .... 6,150.00 to 6,174.99 .... 246 252. .... T7,60000 to 762499 .... 304
195. .... 617500 to 6,199.99 .... 247 253. .... 7,62500 - to 7,64999 .... 305
196. .... 620000 to 6,224.99 .... 248 254, .... T7,650.00 to 7,674.99 .... 306
197. .... 622500 to 6,249.99 .... 249 255, .... 1767500 to 7,699.9% .... 307
198. .... 625000 to 627499 .... 250 256. .... 17,700,060 to 7,72499 . ... 308
199. .... 627500 to 6,299.99 .... 251 257. .... 7,72500 to 7,749.9%9 . ... 309
200. .... 6,300.00 to 6,324.99 .... 252 258. .... 775000 1w 7,77499 . ... 310
201. .... 632500 to 6,349.99 .... 253 259, .... 7,771500 to 7.799.99 .... 311
202. .... 635000 to 6,374.99 . ... 254 260. .... 7,800.00 to 782499 .... 312
203. .... 637500 to 6,399.99 .... 255 261...... 7,825.00 1o 7.849.99 .... 313
204. .... 640000 to 642499 .... 256 262, .... 785000 to 7,87499 ... 314
205. .... 642500 to 6,449.99 .... 257 263. .... 787500 to 7,899.99 ... 315
206. .... 645000 to 647499 .... 258 264, .... 7,900.00 to 792499 .... 316
207. .... 647500 fto 6,499.99 .... 259 265. .... 1792500 to 7,949.99 .... 317
208. .... 650000 to 6,52495 .... 260 266. .... 7,950.00 to 797499 .... 318
209. .... 652500 to 6,549.99 . ... 261 267. .... 797500 to 7,999.99 .... 319
210. .... 655000 to 6,574.99 .... 262 268. .... 800000 to 8,024.99 .... 320
211. .... 657500 to 6,599.99 .... 263 269. .... 802500 to 8,04999 .... 321
212. .... 660006 to 6,624.99 .. .. 264 270. .... 805000 to 8,074.99.... 322
213. .... 662500 to 6,649.99 ... 265 271. .... 807500 to 8,099.99 . ... 323
214. .... 665000 to 6,674.99 .... 266 272. .... 810000 to 8,124.99 .. .. 324
215. .... 667500 to 6,699.99 .... 267 T273. .... 812500 to 8,149.99 .... 325
216. .... 670000 to 6,724.99 .... 268 274, .... 815000 1o 8,17499.... 326
217. .... 672500 to 6,749.99 .. .. 269 275. .... 817500 fo 8,199.99 .... 327
218. .... 675000 to 6,774.99 .. .. 270 276. .... 820000 to 822499 .... 328
219. .... 677500 to 6,799.99 .. .. 271 277. .... 822500 to 8,249.99 .. .. 329
220. .... 680000 to 6,82499 .... 272 278. ... 825000 to 8,274.99 .... 330
221, .... 682500 to 6,849.99 ... 273 279. .... 827500 to 8,299.99 .... 331
222, .... 685000 to 6,874.99 .... 274 280. .... 830000 to 832499 .... 332
223...... 6,875.00 to 6,899.99 .... 275 281, .... 832500 to 8,349.99 ... 333
224, .... 690000 to 6,92499 .... 276 - 282, .... §35000 to 8,374.99 .... 334
225. .... 692500 to 6,949.99 .... 277 283. .... 837500 to 8,399.99.... 335
226. .... 695000 to 6,974.99 .... 278 284. .... 840000 o 8,42499.... 336
227. .... 697500 to 6,999.99 . ... 279 285. .... 842500 to 8,44999.... - 337
228. .... 700000 to 7,024.99 .... 280 286. .... 845000 1o 847499 .... 338
229. .... 702500 to 7,04999 .. .. 281 287. .... 847500 to 8,499.99 . ... 339
230. .... 7,05000 to 707499 .... 282 288. .... 8,500.00 to 8,524.99 .... 340
231, .... 1707500 to 7,099.95 .... 283 289. .... 852500 to 8,549.99 .... 341
232. .... 7,10000 to 7,12499 .... 284 290. .... 8550.00 to 8,574.99 .... 342
233. .... 7,12500 to 7,14999 ... 285 291. .... 857500 to 8,599.99 .... 343
234, .... 7,15000 to 7,17499 .... 286 292. .... 860000 to 8,624.99 .... 344
235. .... T7,17500 to 7,199.99 .... 287 293. .... 862500 to 8,649.99 .... 345
236. .... 720000 to 7,224.99 .... 288 294, .... 865000 to 8,674.99 ... 346
237. .... 722500 to 7,249.99 .... 289 295. .... 867500 to 8,699.99 .... 347
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296. .... 870000 to 872499 .... 348
297. ... 872500 to 8,749.99 .... 349
298. .... 875000 to -8,77499.... 350
299. .... 877500 to 8,79999 .... 351
300...... 8,800.00 to 8,82499 .... 352
301, .... 8,%825.00 to 8,849.99 .... 353
302. .... 8,.8350.00 to 887499 .... 354
303. .... 887500 to 889999 .... 355
304. .... 890000 to 8,92499 .. .. 356
305. .... 892500 to 894999 .... 357
306. .... 8950.00 to 8,97499.... 358
307. .... 897500 to 8,999.99.... 359
308. .... 900000 to 9,02499 .... 360
309. .... 9,02500 to 9,04999 .. .. 361
310. .... 905000 to 907499 .... 362
311 .... 9,075.00 and over . 363

(r) Except as provided in s. 108.062 (6) (a), each eligible
employee shall be paid benefits for each week of total unemploy-
ment that commences on or after January 5, 2014, at the weekly
benefit rate specified in this paragraph. Unless sub. {1m) applies,
the weekly benefit rate shall equal 4 percent of the employee’s
base period wages that were paid during that quarter of the
employee’s base period in which the employee was paid the high-
est total wages, rounded down to the nearest whole dollar, except
that, if that amount is less than the minimum amount shown in the
following schedule, no benefits are payable to the employee and,
if that amoumt is more than the maximum amount shown in the fol-
lowing schedule, the employee’s weekly benefit rate shall be the
maximum amount shown in the following schedule and except
that, if the employee’s benefits are exhausted during any week
under s. 108.06 (1), the employee shall be paid the remaining
amount of benefits payable to the employee in lieu of the amount
shown in the following schedule: [See Figure 108.05 (1) (r) fol-
lowing] ’

Figure 108.05 (1) (r):
Highest Weekly

Quarterly Benefit
Line Wages Paid Rate
| DU Under $1,350.00 ..... $ 0
2. ..., 1,350.06 to  1,3749%..... 54
3. ... 1,375.00  to  1,399.99..... 55
4. ..... 1,40000 to 1,42499..... 56
Sl 142500 to  1,44999..... 57
6....... 1,45000 to 1,47499..... 58
Toviiinn 1,47500 to 149999 ..... 59
8. ... 1,500.06 to  1,524.99 ..... 60
9. ..... 1,525.00  to  1,549.99..... 61
10...... 1,55000 to 1,57499..... 62
1. .... 1,57500 to 1,59999..... 63
122 ... 1,60000 to 1,62499..... 64
13. ... 1,625.00 to 1,64999..... 65
4. ..... 1,650.00 to 1,67499..... 66
15. ..., 1,675.00 to  1,699.99..... 67
16. ..... 1,700.00 0 1,72499..... 68
17. ..... 1,72500 to  1,749.99..... 69
18. ..... 1,75000 to  1,77499..... 70
9. ..... 1,77500 to  1,799.99..... <71
20. ..... L1,800.00 to 1,82499..... 72
21, ..., 1,825.00 to  1,84999..... 73
22, ..., 1,850.00 to 1,87499..... 74
[~ T 870w A8y ... L
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4. ... 1,900.00
25. ... 1,925.00
26 ..... 1,950.00
27, ..., 1,975.00
28 ..... 2,000.00
29 ..... 2,025.00
30 ..... 2,050.00
31 ..... 2,075.00
32 ..... 2,100.00
33, ... 2,125.00
M. ..., 2,150.00
35 ..... 2,175.00
36. ..... 2,200.00
37 ..., 2,225.00
38 ... 2,250.00
39. ... 2,275.00
40. ..... 2,300.00
a1. ..... 2,325.00
2. ... 2,350.00
43. ... 2,375.00
4. ..., 2,400.00
45, ..., 2,425.00
46. .. ... 2,450.00
47. ... 2,475.00
48. ..... 2,500.00
9. ... 2,525.00
50. ..... 2,550.00
51 ..., 2,575.00
52. ... 2,600.00
53, ... 2,625.00
54, ..... 2,650.00
55. ..... 2,675.00
56. ..... 2,700.00
57, ... 2,725.00
58 ..... 2,750.00
59. ..... 2,775.00
60. ..... 2,800.00
6L ..... 2,825.00
62. ..... 2,850.00
63. ..... 2,875.00
64 ..... 2,900.00
65. ..... 2,925.00
66. ..... 2,950.00
67. ..... 2,975.00
68. ..... 3,000.00
69. ..... 3,025.00
70. ..... 3,050.00
T 3,075.00
72 ... 3,100.00
B 3,125.00
74, ... 3,150.00
75. ..., 3,175.00
76. ..... 3,200.00
7. ..... 3,225.00
78 ..., 3,250.00
7. ..... 3,275.00
80. ..... 3,300.00
%34n unn. 323500
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1,92499 .....
1,949.99 .....

2,27499 .....
2,29999 .....

2,549.99 . . ...
2,57499 .. ...
2,599.99 ... ..
2,62499 .. ...

2,67499.....
2,69999.....
2,72499.....
2,749.99 .....
277499 .....
2,79999.....
2,82499 .....
2,84999.....
287499 .....
2,899.99 .....

297499 .....
299899 .....
3,02499 .....
3,04999.....
3,07499.....

3,14999.....
3,17499.....
3,19999.....
3,22499.....

3,32499 .....
25398095 ... ..
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82. ..... 335000 to  3,374.99..... 134 140. .... 480000 1o 4,82499..... 192
83 ..... 337500 to 3,399.99..... 135 141, ... 482500 1o 4,84999..... 193
84, ..... 3,400.00 to  3,42499..... 136 142, .... 485000 w0 4,87499..... 194
85 ..... 342500 to 3,44999..... 137 143. .... 487500 to 4,89999..... 195
86. ..... 345000 to 3,47499..... 138 144. ... 490000 to 492499..... 196
87. ..... 347500 to 3,499.99..... 139 . 145, .... 492500 to 4,54999..... 197
88. ..... 3,50000 to  3,524.99..... 140 146 .... 4595000 to 4,97499..... 198
89. ..... 3,525.00 to  3,549.99..... 141 147. .... 497500 o  499999..... 199
90. ..... 355000 to 3,574.99..... 142 148. .... 500000 to  5,02499..... 200
91. ..... 357500 to  3,59999..... 143 149. ... 502500 to 5049.99..... 201
92. ..... 360000 to 3,624.99..... 144 150. .... 505000 to 507499..... 202
93. ..... 3,62500 to  3,64999..... 145 151 .... 507500 to 509999..... 203
94 ... 3,650.00 to 3,67499..... 146 152. .... 510000 1o 512499..... 204
95 ..... 367500 to  3,69999..... 147 153. .... 512500 to  5,14999..... 205
9%. ..... 3,70000 to 3,72499..... 148 154. .... 515000 to 5,17499..... 206
97. ..... 3,725.00 to  3,749.99..... 149 155. .... 517500 to 518899..... 207
98. ..... 3,750.00 to  3,77499..... 150 156. .... 520000 to 522499..... 208
99. ..... 3,77500 to  3,799.99..... 151 157. ... 522500 to 524999..... 209
100. .... 3,800.00 to 3,82499..... 152 158. .... 525000 to 527499..... 210
101, .... 382500 to 3,84999..... 153 159. ... 527500 to 529999..... 211
102. ... 3,850.00 to  3,874.99..... 154 160. .... 530000 to 532499..... 212
103. .... 3,87500 to  3,899.99..... 155 161. .... 532500 to 5349.99..... 213
104. .... 3590000 to 3,92499..... 156 162. .... 535000 to 537499..... 214
105. .... 392500 to 3,949.99..... 157 163. .... 537500 to 539999..... 215
106. .... 395000 to  3,97499..... 158 164. ... 540000 to 542499..... 216
107. .... 397500 to  3,999.99..... 155 165. .... 542500. to 544999..... 217
108. .... 400000 to 4,02499..... 160 166. .... 545000 to 547499..... 218
109. .... 402500 to 4,04999..... 161 167. .... 547500 to 549999..... 219
110. .... 405000 to 4,07499..... 162 168. .... 550000 to 5,52499..... 220
111, .... 407500 to 409999..... 163 169. .... 552500 to 5,54599..... 221
112. .... 40000 to 4,12499..... 164 170. .... 555000 to 5,57499..... 222
113, ... 412500 to 4,14999..... 165 171. .... 557500 to 5599.99..... 223
114, ... 415000 to 4,17499..... 166 172, .... 5600.00 to 5,62499..... 224
115. .... 417500 to 4,19999..... 167 173. .... 562500 to 564999..... 225
116. .... 420000 to 422495..... 168 174. .... 565000 to 5,67499..... 226
117. .... 422500 to 424999..... 169 175. .... 567500 to 5,69999..... 227
118. .... 425000 to 427499..... 170 176. .... 5,700.00 to 572499 ..... 228
119. .... 427500 to 429999..... 171 177. .... 572500 to 574999..... 229
120. .... 430000 to 432499..... 172 178. .... 5750.00 to 577499..... 230
121, .... 432500 to 4349599..... 173 179. .... 577500 to 579999..... 231
122, .... 435000 to 437499..... 174 180. .... 580000 to 582499..... 232
123. .... 437500 to 439999..... 175 181. .... 582500 to 584999..... 233
124. .... 440000 to 442499..... 176 182. .... 585000 to 587499..... 234
125. .... 442500 to 444995 ..... 177 183. .... 587500 to 589999..... 235
126. .... 445000 to 447499..... 178 184. .... 590000 to 592499..... 236
127. .... 447500 to 4,499.99..... 179 185. .... 592500 to 594999..... 237
128. .... 450000 to 4,52499..... 180 186, .... 595000 to 597499..... 238
129. .... 452500 to 454899..... 181 187. .... 597500 to 599999..... 239
130. .... 455000 to 4,57499..... 182 188. .... 6,000,000 to 6,02499..... 240
131. .... 457500 to 4,59%99..... 183 189. .... 602500 to 6,04999..... 241
132. .... 460000 to 462499..... 184 190. .... 6,050.00 to 6,07499..... 242
133. .... 462500 .to 4,64999..... 185 191. .... 6,075.00 to 6,09999..... 243
134, ... 465000 to 4,67499..... 186 192, .... 610000 to 6,12499..... 244
135. .... 467500 to 4,69999..... 187 193. .... 6,125.00 o 6,14999..... 245
136. .... 470000 1w 4,72499..... 188 194. .... 6,150.00 to 6,17499..... 246
137. .... 472500 1t 474999..... 189 195. .... 617500 to 6,199.99..... 247
138. .... 475000 to 477499..... 190 196. .... 620000 to 6,22499..... 248
139. ... 477500 to 479999..... 191 197. .... 622500 to 6,249.99 249
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198. .... 6,250.00
199. .... 6275.00
200. .... 6,300.00
201. .... 6,325.00
202. .... 6,350.00
203. .... 6,375.00
204. .... 6,400.00
205. .... 6,425.00
206. .... 6450.00
207. .... 6475.00
208. .... 6,500.00
209. .... 6,525.00
210. .... 6,550.00
211. .... 6,575.00
212, .... 6,600.00
213. .... 6,625.00
214. .... 6,650.00
215. .... 6,675.00
216. .... 6,700.00
217. .... 6,725.00
218. .... 6,750.00
219. .... 6,775.00
220. .... 6,800.00
21, .... 6,825.00
222. .... 6,850.00
223. .... 6,875.00
224. .... 6,900.00
225. .... 6,925.00
226. .... 6,950.00
27. .... 6,975.00
228. .... 7,000.00
229. .... 7,025.00
230. .... 7,050.00
231, .... 7,075.00
232. .... 7,100.00
233. .... 7,125.00
234. .... 7,150.00
235. .... 7,175.00
236. .... 7,200.00
237. .... 7,225.00
238. .... 7,250.00
239, .... 7275.00
240. .... 7,300.00
241. .... 17,325.00
242, .... 7350.00
243, .... 7,375.00
244. .... 7,400.00
245. .... 7.425.00
246. .... 7,450.00
247. .... TA75.00
248. .... 7,500.00
249. .... 7,525.00
250. .... 7,550.00
251. .... 7,575.00
252. .... 7,600.00
253. .... 7,625.00
254. .... 7,650.00
255. ... T,675.00
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697499 . ....
6,999.99 .....
7,02499 .....
7,049.99 . ....
7,07499 .....
7,09999 ... ..
7,12499 . ...
7,14999 . ...
7,17499 . ...
7,199.99 ...
722499 . ....

729999 .....
7,32499 .....
734999 .....
737499 _....
7,399.99 .....
742499 .....
744999 .. ...
TA7499 . ....

7,54999 ... ..
757499 .....
7,599.99.....
762499 .....
7,649.99 .....
767499 . ....
769999 .....

250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
291
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
307
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256. .... 7,700.00
257. .... 7,725.00
258. .... 7,750.00
259. .... 7,775.00
260. .... 7.800.00
261. .... 7825.00
262. .... 785000
263. .... 7,875.00
264. .... 7,900.00
265. .... 7925.00
266. .... 7950.00
267. .... 7,975.00
268. .... 8,000.00
269. .... 8,025.00
270. .... 8,050.00
271. .... 8,075.00
272. .... 8100.00
273. .... 8125.00
274. .... 8150.00
275. .... 8,175.00
276. .... 8200.00
277. .... 822500
278. .... 8250.00
279. .... 827500
280. .... 8,300.00
281. .... 8325.00
282. .... 8350.00
283. .... 837500
284, .... 840000
285. .... 8425.00
286. .... 8,450.00
287. .... 8475.00-
288. .... 8,500.00
289, .... 8525.00
290, .... 8,550.00
291. .... 8575.00
292, .... 8,600.00
293. .... 8,625.00
294, .... 8,650.00
295. .... 8,675.00
296. .... 8,700.00
297. .... 8725.00
298, .... 8,750.00
299, .... 8,775.00
300. .... 8,8800.00
301 .... 83825.00
302. .... 83850.00
303. .... 8875.00
304. .... 8900.00
305. .... 8,925.00
306. .... 8950.00
307. .... 8975.00
308. .... 9,000.00
309. .... 9,025.00
310. .... 9,050.00
311 .... 9,075.00
312. .... 9,100.00
313. .... 9,125.00
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8,249.99
8,274.99
8,299.99
8,324.99

9,124.99
9,149.99

.....

.....
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314, .... 915000 to 9,17499..... 366
315, ... 9,17500 to 9,199.99..... 367
316. .... 920000 to 922499..... 368
317. .... 922500 to 9245.99..... 369
318. .... 9,250.00 andover..... 370

(1m) FINAL PAYMENTS IN CERTAIN CASES. Whenever, as of the
beginning of any week, the difference between the maximum
amount of benefits potentially payable to an employee, as com-
puted under this section and s. 108.06 (1}, and the amount of bene-
fits otherwise payable to the employee for that week is $5 or less,
the benefits payable to the employee for that week shall be that
maximum amount.

(2) SEMIANNUAL ADJUSTMENT OF MAXIMUM AND MINIMUM
BENEFIT RATES. (2) This chapter’s maximum 'weekly benefit rate,
as to weeks of unemployment in a given half year starting January
1 or July 1 shall be based on the “average wages per average
week” of the preceding “base year”, ended 6 months before the
starting date of the given half year, pursuant to this subsection.

(b) The department shall determine by each December 1 and
June 1 for the last completed base year, ended June 30 or Decem-
ber 31 respectively, from reports to the departinent submiited by

employers other than government units financing benefits under

s. 108.15 covering their employees in employment and any
corrections thereof filed by September 30 or March 31 for that
base year:

1. The gross wages thus reported by all such employers as
paid in that year for such employment; and

2. The average of the 12 mid—month totals of all such employ-
ees in employment thus reported for that year; and

3. The quotient obtained by dividing said gross wages by said
average; and

4, The amount, called “average wages per average week” in
this section, obtained by dividing such quotient by 52.

(c) This chapter’s maximum weekly benefit rate, as to weeks
of unemployment in the ensuing half year, shall equal the result
obtained by rounding 66-2/3% of the “average wages per average
week”™ to the nearest multiple of one dollar, and the minimum
weekly benefit rate shall be an amount which is 14.6 percent of the
maximum rate and adjusted, if not a multiple of one dollar, to the
next lower multiple of one dollar.

(d) Whenever, for any half year ending on June 30 or Decem-
ber 31, the new maximum and minimum weekly benefit rates are
higher or lower than the rate for the previous half year in the cur-
rent benefit rate schedule, the department shall amend the starting
lines and wage classes so that the first line shows the quarterly
wages below the least amount necessary to qualify for the mini-
mum weekly benefit rate and the 2nd line shows the new mini-
mum weekly benefit rate and the highest quarterly wage class to
which it applies. The department shall amend the closing lines so
that the next to last line shows a weekly benefit rate which is $1
less than the new maximum weekly benefit rate and the quarterly
wage class to which it applies and the last line shows the new max-
imum weekly benefit rate and a quarterly wage class which starts
one cent above the higher wage figure of the next to last line and
ranges upward without limit. The department shall consecutively
number the intervening lines of the schedule with a separate line
for each $1 change in weekly benefit rate and the applicable quar-
terly wage class for each weekly benefit rate.

(e) The department shall publish as a class 1 notice under ch.
985 the “average wages per average week”, the corresponding
maximum and minimum weekly benefit rates, and the resulting
schedule of quarterly wage classes and weekly benefit rates within
10 days after each determination. The schedule shall then apply
to all weeks of unemployment in the ensuing half year.

(f) The department shall certify such schedule to the legislative
reference bureau, which shall when publishing the statutes
include the latest such schedule then available.
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(g) Any change in the minimum benefit rate does not affect
benefits payable to a claimant for a benefit year that begins prior
1o the effective date of a new rate schedule.

(h) Whenever January 1 or July 1 does not fall on Saturday,
Sunday or Monday, any change in weekly benefit rates under this
subsection shall apply after the first ensuing Sunday.

(2m) SUSPENSION OF ADJUSTMENTS. Notwithstanding sub. (2),
no adjustment may be made by the department in any benefit rate
under that subsection. This subsection applies only for purposes
of benefit payments.

(3) BENEFITS FOR PARTIAL UNEMPLOYMENT. (a) Except as pro-
vided in pars. (c), (d) and (dm) and s. 108.062, if an eligible
employee earns wages in a given week, the first $30 of the wages
shall be disregarded and the employee’s applicable weekly benefit
payment shall be reduced by 67% of the remaining amoumt, except
that no such employee is eligible for benefits if the employee’s -
benefit payment would be less than $5 for any week. For purposes
of this paragraph, “wages” includes any salary reduction amounts
earned that are not wages and that are deducted from the salary of
a claimant by an employer pursuant to a salary reduction agree-
ment under a cafeteria plan, within the meaning of 26 USC 125,
and any amount that a claimant would have eamed in available
work under s. 108,04 (1) (a) which is ireated as wages under s.
108.04 (1) (bm), but excludes any amount that a claimant earns for
services performed as a volunteer fire fighter, volunteer emer-
gency medical technician, or volunteer first responder. In apply-
ing this paragraph, the department shall disregard discrepancies
of less than $2 between wages reported by employees and
employers. -

(c) Except when otherwise authorized in an approved work—
share program under s. 108.062, a claimant is ineligible to receive
any benefits for a week in which one or more of the following
applies to the claimant for 32 or more hours in that week:

1. The claimant performs work; or

2. The claimant has wages ascribed under s. 108.04 (1} (bm);
or

3. The claimant receives holiday pay, vacation pay, termina-
tion pay, or sick pay under circumstances satisfying the require-
ments of subs. {4), (5), or (5m) for treatment as wages in that week.

(d) A claimant is ineligible to receive benefits for any week in
which the claimant conceals wages or hours worked as provided
in s. 108.04 (11) (b).

(dm) Excépt when otherwise anthorized in an approved work-
share program under s. 108.062, a claimant is ineligible to receive
any benefits for a week if the claimant receives or will receive
from one or more employers wages eamed for work performed in
that week, amounts treated as wages under s. 108.04 (1) (bm) for
that week, sick pay, holiday pay, vacation pay, termination pay,
bonus pay, back pay, or payments treated as wages under s. 108.04
(12) {(e), or any combination thereof, totalling more than $500.

(e) For purposes of this-subsection, a bonus or profit—sharing
payment is considered to be eamed in the week in which the bonus
or payment is paid by the employer. A bonus or profit—sharing
payrent is considered to be paid on the date of the check if pay-
ment is made by check, on the date of direct deposit by the
employer at a financial institution if payment is deposited by the
employer to an employee’s account at a financial institution, or on
the date that the bonus or payment is received by the employee if
any other method of payment is used.

(4) HoLiDAY OR VACATION PAY. (a) 1. Except as provided in
subd. 2., the department shall treat as wages an employee’s holiday
pay for purposes of eligibility for benefits for partial unemployment
under sub. (3} for a given week only if it has become definitely pay-
able to the employee within 4 days after the close of that week.

2. The department shall treat as wages an employee’s holiday
pay for purposes of eligibility for benefits for partial unemploy-
ment under sub. (3} for the week that includes December 25 only
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